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attempt resolution of the issue(s). Unresolved issues 
shall be subject to Article 7. 

10. No 22.4 combination driver will perform driving duties 
if an RPCD is laid off in the building. 

11. The practice of using RPCDs to perform early A.M. 
packages shall remain the same.  

12. The workweek for Article 22.4 employees shall consist 
of five (5) consecutive eight (8) hour days with one 
scheduled start time per week. No 22.4 employee shall 
start driving before the RPCD start times. 

13. 22.4 combination driver start times will be offered by 
seniority within 22.4 employee classification in each 
package center. 

14. Scheduled workweek of Tuesday-Saturday or 
Wednesday-Sunday will be bid by seniority within the 
22.4 classification. If a workweek opening occurs, it 
shall be bid by seniority. 

15. 22.4 combination drivers with at least six (6) months of 
classification seniority shall be eligible for eight (8) hour 
requests in accordance with Article 37.1.b. 

Sections 22.5. Wages  
(a) Part time Employees 

All part-time employees who have attained seniority as of 
August 1, 2018 shall receive the following general wage 
increases for each contract year, but will in no case receive 
less than the hourly start rate specified on August 1st 2018-
2022 as set forth in (b) below. The total wage increase for 
each year shall be as follows:  

2018 seventy cents ($0.70)  
2019 seventy-five cents ($0.75)  
2020 eighty cents ($0.80)  
2021 ninety cents ($0.90)  
2022 one dollar ($1.00) 
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 (b) Newly hired part-time employees  

All part-time employees, who are hired or reach seniority 
after August 1, 2018 shall be paid according to the following 
wage schedules:  

August 1, 2018  $13.00 

August 1, 2019  $14.00 

August 1, 2020  $14.50 

August 1, 2021  $15.00 

August 1, 2022  $15.50 

 (c) The wage rates and increases provided in (a) and (b) 
shall be a minimum. 

(d) All part-time employees governed by this Article shall be 
provided a minimum daily three and one-half (3-1/2) hour 
guarantee. Should any part-time employee work beyond the 
fifth (5th) hour, he / she shall be paid time and one-half (1-
1/2) his/her regular rate for all time worked in excess of five 
(5) hours. 

Section 22.6.  
Part-time employees who do not meet the qualifications for 
driving after the forty (40) day probationary period shall be 
ineligible for another attempt for one year. Part-time 
employees who do not meet the qualifications for driving 
after a second (2nd) forty (40) day probationary period shall 
be ineligible for another attempt for a period of two (2) 
years. 

Section 22.7.  
If any part-time employee subsequently becomes a regular 
full-time employee, he/she shall be considered a newly hired 
full-time employee. At such time, he/she shall be entitled to 
such other benefits as provided in this Agreement.  
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Part-time employees who become full-time employees shall, 
after one (1) year of service as a full-time employee, get 
credit for their part-time service for vacation purpose. All 
earned and unused part-time vacation benefits shall be paid 
out to the employee upon said employee successfully 
completing the required probationary period. 

Section 22.8.  
Part-time employees shall be given a paid break of ten (10) 
minutes per day. Breaks shall not be scheduled prior to one 
(1) hour of work being performed. Part-time employees who 
work over seven (7) hours on a single shift shall be given an 
additional ten (10) minute paid break. Part-time employees 
who double-shift shall be given an additional paid break of 
ten (10) minutes during the second shift. 

Section 22.9.  
Part-time employees shall work off of the part-time seniority 
list in each Center.  

Seniority shall prevail for extra work and the work shall be 
assigned by seniority within the classification and work area 
to those who are qualified, present and available.  

Section 22.10.  
Part-time employees starting times must be posted by Friday 
of the preceding work week, except for those employees on 
an alternate work week schedule as defined in Article 46, 
section 1(b) whose starting times must be posted by their last 
scheduled work day each week. 

Section 22.11.  
The use of part-time employees or the staggering of their 
starting times shall not be used to defeat a full-time job.  

Section 22.12. Vacations  
a) An employee, who has been employed for one (1) year 
from his/her anniversary date of hiring, and has worked 625 
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hours, shall be entitled to one (1) week vacation with pay 
computed at twenty-five (25) times his/her straight time 
hourly rate of pay.  

Vacation pay will be computed at twenty-five (25) times 
his/her straight time hourly rate of pay. 

Employees shall pick vacation by part-time seniority with 
thirty (30) days to pick – November 1st through November 
30th and schedule vacations from December 26th through 
the week ending Friday, the day after Thanksgiving. The 
employee shall be ready to pick when asked, at the rate of 
25% per week in seniority order. If not ready, the employee 
shall be passed over and pick what is available when ready. 
Upon completion of the vacation selection process, and not 
later than January 1st, the employer shall provide the Union 
with a copy of all vacation selections sent to the attention of 
the Union’s Secretary-Treasurer. 

b) An employee, other than in his/her first year of 
employment, who has worked not less than 625 hours in a 
year from his/her anniversary date of hiring, shall be entitled 
to vacation with pay according to the following schedule:  

  
1 year 25 hours 
3 years 50 hours 
9 years 75 hours 
15 years 100 hours 
20 years 125 hours 
25 years 150 hours 
30 years 175 hours 

c) Any part-time employee who is eligible for a full vacation, 
and who resigns or whose services are terminated, shall 
receive pay for the number of weeks vacation as set forth in 
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subsection (b) or his/her then completed years of service. 
Any part-time employee, after his/her first year of 
employment who resigns, or whose services are terminated, 
but who has not worked 625 hours, shall be entitled to 
receive a pro-rata vacation to be computed according to the 
formula below. This formula shall also apply to employees 
still on the payroll who have worked less than 625 hours 
during their anniversary year.  

Pro-rata shall be computed on a percentage basis by dividing 
the number of straight time hours worked into 625 and that 
shall equal the percent (%) of vacation paid.  

d) If a holiday falls during a part-time employee’s vacation, 
he/she shall be paid for the holiday in addition to his/her 
regular vacation pay or shall receive an additional 
consecutive day of vacation with pay at the option of 
Employer. 

e) Discretionary Days. See Article 53 (Discretionary Days)  

Section 22.13. Health and Welfare  
Part-Time Medical Coverage 

[see Article 34.1 below] 

Section 22.14. Pension Plan.  
Part-time employees shall be covered under United Parcel 
Service, Inc. Pension Plan as required by law and not by the 
Local Union No. 705 Pension Plan.  

Section 22.15. Part-time Employee Educational 
Transfer  
Part-time employees who wish to transfer to another 
location for educational purposes may submit a written 
request to the Employer. If approved, the transfer shall be 
allowed subject to the following conditions:  

A. A part-time opening exists at the desired location.  
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B. Employees must have attained seniority and been 
employed by the Employer for at least one year.  

C. Job Classification Seniority shall be end tailed.  
D. Company seniority shall be retained for the purpose of 
number of weeks of vacation, and number of holidays in 
accordance with the applicable Supplement at the new 
location.  
E. Any expenses, including moving expenses associated with 
an approved transfer, shall be the responsibility of the 
employee.  

Section 22.16. Part-time Employee Jurisdictional 
Transfer 
A part-time employee with at least one (1) year of seniority, 
who becomes aware of an opening in the same classification 
at another location under Local 705's jurisdiction, may 
request to transfer at his or her own expense. If more than 
one employee expresses an interest in the position, seniority 
shall prevail. The employee shall end tail onto the seniority 
list and shall maintain company seniority for the purpose of 
determining benefits. The employee will become ineligible 
for another transfer for a period of no less than one (1) 
calendar year from the date of transfer. 

Section 22.17. Benefit Entitlements 
Part-time employees hired after August 1, 2008 shall receive 
holidays, personal days and option days provided by this 
Agreement no earlier than after one (1) year of active 
employment.  

ARTICLE 23. 
SEPARATION OF EMPLOYMENT 

Upon discharge, the Employer shall pay all money due to 
the employee during the first (1st) payroll department 
working day. Upon quitting, the Employer shall pay all 
money due to the employee on the payday in the week 
following such quitting. 
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ARTICLE 24. INSPECTION PRIVILEGES 
Authorized Representatives of the Union shall have access to 
the Employer’s establishment during working hours for the 
purpose of adjusting disputes, investigating working 
conditions, collection of dues, and ascertaining that this 
Agreement is being adhered to, provided, however, that 
there is no interruption of the Employer’s working schedule.  

The Employer agrees that in situations where a specific form 
of identification may be required by law to access a location, 
it shall assist the Union in obtaining such identification so as 
to perform their duties consistent with this Article.  

ARTICLE 25. 
SEPARABILITY AND SAVINGS 

If any Article or Section of this Agreement be held invalid 
by operation of law or by any tribunal of competent 
jurisdiction, or if compliance with or enforcement of any 
Article or Section should be restrained by such tribunal 
pending a final determination as to its validity, the 
remainder of this Agreement or the application of such 
Article or Section to persons or circumstances other than 
those as to which it has been held invalid or as to which 
compliance with or enforcement of has been restrained, shall 
not be affected thereby.  

In the event that any Article or Section is held invalid or 
enforcement of or compliance with which has been 
restrained, as above set forth, the parties affected thereby 
shall enter into immediate collective bargaining negotiations 
after receipt of written notice of the desired amendments by 
either the Employer or the Union for the purpose of arriving 
at a mutually satisfactory replacement of such Article or 
section during the period of invalidity or restraint. There 
shall be no limitations of time for such written notice. If the 
parties do not agree on a mutually satisfactory replacement 
within sixty (60) days after receipt of the stated written 
notice, either party shall be permitted all legal and economic 
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recourse in support of its demands notwithstanding any 
provisions of this Agreement to the contrary. 

ARTICLE 26. COMPETITION 
The Union recognizes that the Employer is in direct 
competition with the United States Postal Service and other 
firms engaging in the distribution of express letter, parcel 
express, parcel delivery, and freight, both air and surface. In 
order to meet that competition and thereby protect and, if 
possible, increase the number of bargaining unit jobs, it is 
agreed that any provisions in this Agreement to the contrary 
notwithstanding, the Employer:  

Section 26.1.  
(a) May use substitute means of transportation (such as 
airplane, helicopter, ship or T.O.F.C.) in its operations; 
provided, however, that no feeder driver with more than 
three (3) years of seniority in the feeder driver classification 
shall be laid off or displaced from a feeder classification as a 
result of a run being placed on the rail. However, the 
Employer shall not be required to remove loads from the rail 
to provide work for employees whose ground loads were 
eliminated or temporarily discontinued. Any claimed abuse 
of this Section by any of the Unions shall be subject to 
immediate review by the UPS/705 Grievance Committee.  

Merchandise that has been tendered by United Parcel 
Service to the railroad and moved by T.O.F.C. shall not 
subsequently be moved by the railroad, on the ground, to its 
final destination. Any exception to the above language shall 
be in cases of an emergency or cases where the railroad must 
ground the merchandise early to meet the Company’s service 
commitment. In these cases, every effort shall be made to 
use UPS employees.  

Bargaining unit employees shall move scheduled T.O.F.C. 
loads from the rail yards to UPS locations except during 
peak season.  
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During peak season, the Employer shall make every 
reasonable effort to use current UPS employees and hire a 
sufficient number of employees to handle peak volume. 
After doing so, the Employer may use alternate means of 
transporting packages during peak season and shall utilize 
union carriers whenever possible. Plans to utilize outside 
carriers shall be reviewed and agreed with the Union. Such 
agreement shall not be unreasonably withheld. 

(b) May drop loaded or empty trailers at locations designated 
by it, its customers or consignees for customer or consignee 
loading or unloading. It is understood that customers and 
consignees shall not move trailers for loading and/or 
unloading other than on their premises. It is further 
understood that dropping and picking up these trailers shall 
be done by members of the bargaining unit.  
(c) All loading and unloading of dropped shipments at UPS 
locations shall be done by bargaining Unit employees.  

Section 26.2.  
A Joint UPS/705 Competition Committee shall be created 
with an equal number of Employer and Union 
representatives. The Committee shall meet on a quarterly 
basis to discuss and evaluate proposals which, if adopted by 
the Committee, could create additional bargaining unit jobs, 
enable the Employer to more effectively compete with other 
companies, implement new services and products, or change 
existing services. Nothing within this provision or 
Agreement shall require the Employer to offer or maintain 
any particular service or product.  

Section 26.3.  
The company commits to provide additional work 
opportunities for feeder drivers from existing equipment 
balance movements, seasonal trailer delivery and movement 
for equipment repair.  

It is agreed no feeder drivers shall suffer a layoff as a result of 
the above mentioned opportunities provided they can 
perform the work. 
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Section 26.4 
Surepost 

1) In order to retain existing commercial customers that are 
solicited by a competitor offering services similar to those 
described herein, or to attract new commercial customers, 
the Company may offer service contracts that include the 
delivery of packages by the USPS. Packages eligible for such 
delivery will normally be less than ten (10) pounds in weight 
and less than three (3) cubic feet in size, in accordance with 
paragraph (2) below. Further, UPS agrees that the Surepost 
will not be presented as a general service offering except at 
UPS stores. This service will only be offered for shipping 
from a business to a residential customer. The Company 
agrees that it will not use Surepost as a basis to diminish the 
size of the bargaining unit.  

2) The Company will continue to use technology that 
identifies two or more Surepost packages to be delivered to 
the same address and/or any combination of Surepost 
package(s) and ground package(s) to be delivered to the 
same address. In such circumstances, all of the Surepost 
package(s) and ground package(s) will be delivered by 
package drivers. The Company will maintain and update the 
technology that identifies multiple addresses in close 
proximity to which any combination of Surepost and ground 
packages are to be delivered. The Company shall meet with 
the Competition Committee to review any potential 
expansion of the volume to be redirected and determine if it 
is economically feasible to handle in UPS' operations.  

The Company shall not deactivate or interfere with the 
operation of the technology that redirects Surepost volume 
to the Company unless volume is being rolled in a building 
due to delivery constraints. In such event, redirect will only 
be deactivated for the affected building(s). 

3) The Joint UPS/IBT Competition Committee will meet 
on a quarterly basis to review the progress of this service and 
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discuss potential technological enhancements that will allow 
Surepost volume to be placed back in the UPS system for 
final mile delivery. Any issues or disputes related to the 
Surepost service that cannot be resolved by the Competition 
Committee shall be referred directly to the Chairs of the 
Union and the UPS National Negotiating Committees for 
discussion and resolution. In addition, the Union may notify 
the Employer of any opportunities to include additional 
addresses. 

4) If a driver or inside employee identifies a package 
designated for Surepost that is clearly more than ten (10) 
pounds and/or larger than three cubic feet, the package can 
be removed from the system and redirected for delivery by a 
package driver unless the Employer cannot deliver to the 
specified address. 

ARTICLE 27. EMERGENCY REOPENING 
In the event of war, declaration of emergency, imposition of 
mandatory economic controls, the adoption of a National 
Health Program or any Congressional or Federal Agency 
action which has a significantly adverse effect on the 
financial structure of the Employer, during the life of this 
Agreement, either party may reopen the same upon sixty 
(60) days written notice and request renegotiation of the 
provisions of this Agreement directly affected by such action. 
There shall be no limitation of time for such written notice. 
Upon the failure of the parties to agree in such negotiations, 
within sixty (60) days thereafter, either party shall be 
permitted all lawful economic recourse to support its request 
for revisions.  

If governmental approval of revisions should become 
necessary, all parties shall cooperate to the utmost to attain 
such approval. The parties agree that the notice provided 
herein shall be accepted by all parties as compliance with the 
notice requirements of applicable law, so as to permit 
economic action at expiration thereof.  
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ARTICLE 28. SYMPATHETIC ACTION 
In the event of a labor dispute between any Employer party 
to this Agreement and any International Brotherhood of 
Teamster’s Union parties to this or any other International 
Brotherhood of Teamster’s Agreement during the course of 
which dispute such Union engages in lawful economic 
activities which are not in violation of this or such other 
Agreement, then any other affiliate of the International 
Brotherhood of Teamsters having an Agreement with such 
Employer shall have the right only if sanctioned pursuant to 
the procedures of the International Constitution, and only 
after receiving such sanctions, to engage in lawful economic 
activity against such Employer in support of the above first 
mentioned Union notwithstanding anything to the contrary 
in this Agreement or the International Brotherhood of 
Teamsters Agreements between such Employer and such 
other affiliate. 

ARTICLE 29.  
Section 29.1. Jury Duty 
When a seniority employee is called for jury duty service, 
he/she shall be excused from his/her regular duties on the 
days he/she is required to appear in court or comply with 
jury rules that prevent him/her from reporting for work. For 
any regularly scheduled workday in which time off for such 
jury service is granted, the full-time employee shall be paid 
his/her guarantee and part-time employee shall receive four 
(4) hours’ pay at his/her straight-time hourly rate, less any 
amount received as a jury duty fee if such fees are defined as 
wages under applicable laws. The employee shall be 
required, however, to turn over to the Employer adequate 
proof of his/her jury duty service and compensation, if any, 
in order to receive the compensation provided above.  

Employees who are scheduled to work a day shift shall not 
be required to report for work on any day he/she is required 
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to report for jury duty unless released from jury duty not less 
than six (6) hours prior to the end of his/her regularly 
scheduled shift, in which event he/she shall be allowed two 
(2) hours from the time he/she is released from jury duty to 
report and work the remainder of his/her regularly scheduled 
shift.  

Employees scheduled to work any shift other than the day 
shift shall not be required to report to work on any day 
he/she is required to report for jury duty unless he/she has 
been released from jury duty not less than four (4) hours 
prior to the start time of his/her regular shift and provided 
further he/she would complete such shift not less than ten 
(10) hours prior to the time he/she is required to report for 
jury duty the next following day. Notwithstanding the above, 
no employee, working other than a day shift, shall be 
required to report to work on a night if he or she has served 
jury duty that day and that service prevents him or her from 
reporting for work.  

In the event an employee returns to work after being 
released from jury duty and works beyond his/her regularly 
scheduled workday such hours worked shall be compensated 
for at the applicable overtime rate of pay.  

An employee who is required to report for jury duty during a 
week of previously scheduled vacation may select another 
available week of vacation.  

Time spent on jury duty service shall be considered time 
worked for purposes of Employer contributions to health & 
welfare and pension plans, vacation eligibility and payment, 
holidays and seniority, in accordance with the applicable 
provisions of this Agreement.  

Section 29.2. Funeral Leave 
In the event of a death of a member of the employee’s 
family, a seniority employee shall be allowed a reasonable 
time off to attend the funeral or other bereavement rite.  
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Members of the employee’s family mean spouse, child, or 
step-child, grandchild, father, mother, brother, sister, 
grandparents, mother-in-law and father-in-law and step-
parents.  

A regular full-time employee shall be guaranteed two (2) 
days off to be taken between the day of death and two (2) 
working days following the funeral provided the employee 
attends the funeral or other bereavement rite. In cases 
involving the funeral of a relative listed in paragraph 2 above, 
an employee who attends the funeral or bereavement rite is 
guaranteed a minimum of two days off.  

An employee shall be allowed one (1) day off to attend the 
funeral or other bereavement rite of a sister-in-law, brother-
in-law, or a spouse's grandparent. Reimbursement for this 
day shall be the same as provided below.  

Time off shall not extend beyond the day of the funeral 
unless an additional day is required for travel, or if the death 
is of the member’s spouse, child or parent, except as 
provided above. In no event shall total compensated time off 
exceed four (4) scheduled workdays. The employee shall be 
reimbursed at eight (8) times the employee’s straight-time 
hourly rate for each day lost from work for those employees 
whose regular scheduled workweek is five (5) days, and ten 
(10) times the straight-time hourly rate for those employees 
whose regular scheduled workweek is four (4) days. Part-
time employees shall receive the same benefits as above, paid 
at four (4) times the employee’s hourly rate. 

Section 29.3. Tax Deferred Savings Plan 401(k) 
The Employer and the Union agree to continue the 
Teamster UPS National 401(k) Tax Deferred Savings Plan. 
The Employer shall pay the record-keeping expense for the 
Plan.  

It is further agreed by the Union and the Employer that the 
Employer shall withhold from an employee’s earnings, 
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amounts mutually agreed between the Employer and the 
employee, and deposit such monies into a 401(k) account in 
the employee’s name in compliance with the Internal 
Revenue Code and E.R.I.S.A.  

The Plan shall be jointly administered by the Union and the 
Employer.  

ARTICLE 30. JURISDICTIONAL DISPUTES 
In the event that any dispute should arise between the Union 
party to this Agreement and any other Union, relating to 
jurisdiction over employees or operations covered by this 
Agreement, the Employer agrees to accept and comply with 
the decision or settlement of the Unions or Union tribunals 
which have the authority to determine such dispute. The 
parties do not intend by this paragraph to take away the 
Employer’s right to designate the home domicile of his 
employees provided, however, that any employees adversely 
affected shall have recourse to the grievance procedure. The 
Employer further agrees that prior to the change of the 
domicile of any of its employees, it shall so notify the Union.  

ARTICLE 31. GARNISHMENTS  
The Employer may not discipline or discharge any employee 
by reason of the fact that his/her earnings have been 
subjected to garnishment or wage assignment. 

ARTICLE 32. SUBCONTRACTING 
The Employer agrees that no work or services of the kind, 
nature or type, and including new operations or buildings, 
covered by, presently performed, or hereafter assigned to the 
collective bargaining unit shall be subcontracted, transferred, 
leased, assigned or conveyed in whole or in part to any other 
plant, person or non-unit employees, unless otherwise 
provided in this Agreement. The Employer may not 
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d). Air Walkers shall be guaranteed three (3) hours per day 
and shall be given a ten (10) minute paid break.  

e). Air Walkers shall be paid in accordance with Section 
40.6 below. 

f). Air Walkers shall receive all part-time benefits and 
conditions of employment as outlined in this Agreement 
including the right to bid into full time jobs. An air walker 
position shall be open for bid to current employees prior to 
filling that position from the outside. 

g). The intent of this Section is not to eliminate present 
fulltime air jobs and/or combination jobs. 

Section 40.3. Gateway Operations 
Employees presently working in or hired into existing air 
hubs and/or gateways shall continue to work under the 
present agreements covering the air hub and gateway 
operations. The Employer currently operates a gateway at its 
O’Hare facility within the Union’s jurisdiction. 

a).  Workweek 

1. The workweek for air hub and gateway employees shall 
consist of any five (5) days in a seven (7) day period. 

2. Air hub and gateway employees hired prior to August 1, 
1987 shall have the right to maintain the workweek in 
existence at that time, if such workweek exists. 

b).  Daily  Guarantees 

The three (3) hour daily guarantees shall apply whenever 
possible. Further, the parties agree that in those areas that do 
not currently have a daily guarantee the following procedure 
shall apply: If eighty percent (80%) of the employees 
reporting to a shift work three (3) or more hours for thirty 
(30) working days within a forty (40) day period, except for 
peak season, such shift shall be entitled to a three (3) hour 
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guarantee The Employer may also provide a higher daily 
guarantee to the extent it does not conflict with the overtime 
rules in this agreement. Grievances concerning this issue 
shall be brought directly to the Air UPS/705 Grievance 
Committee. 

c).  Holidays 

1. When it is necessary to operate an air hub and gateway 
operation on a holiday, those employees worked shall be 
paid overtime in addition to holiday pay if it is not a 
scheduled workday for those employees. 

2. For those employees not qualified for overtime, as stated 
above, the holiday shall be a normal workday. 

3. The holiday shall be defined as the day the holiday is 
nationally observed and as set forth herein at Article 51, 
Section 51.1. 

4. Start times on these days may differ from normal workday 
start times. 

d).  Rest  Periods  

Air operation employees who are covered by a daily 
guarantee shall receive the same rest period provisions as 
outlined in this Agreement. 

e).  Seniority  

1. Air hub and gateway employees shall work off one (1) 
seniority list within each operation, unless otherwise 
mutually agreed. Part-time employees covered under this 
section shall be given the same opportunities for full-time 
positions as described in this agreement.  

2. In air hub and gateways that currently have no procedure 
to recognize part-time seniority, part-time employees with 
one (1) or more years of seniority shall be allowed in 
seniority order to fill permanent vacancies on a different 
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no established inside rate, that employee shall be paid the 
appropriate part-time rate in accordance with his 
Company seniority.  

g. Employees on the exception air driver list shall 
continue to be slotted into the part-time air driver 
progression in paragraph (a) above based upon the length 
of time the employee has been performing air exception 
work. Seniority employees who begin performing air 
exception work  shall start at the seniority rate. New part-
time employees signing up to perform air exception work 
shall receive the start rate in paragraph (a) above until 
they gain seniority.  

h. Part-time air hub and gateway employees and air 
walkers shall be paid the applicable part-time rate of pay 
as set forth in Article 22, Section 5(a) or (b). However, if 
a part-time employee is awarded an air walker job, he/she 
shall continue to receive his/her inside rate in accordance 
with Article 22. Full-time air hub and gateway jobs shall 
be paid in accordance with Article 41, Section 3 unless 
there is an existing agreement under Article 40, Section 3 
expressly providing a pay rate for such a classification.  

i. Air operation employees who are covered by a daily 
guarantee shall receive the same rest period provisions as 
outlined. 

ARTICLE 41. WAGES 
Section 41.1. Full-Time Wage Increases  
All full-time employees who have attained seniority as of 
August 1, 2018 shall receive the following general wage 
increases for each contract year. The total wage increase for 
the year shall be as follows:  

2018 seventy cents ($0.70) 
2019 seventy-five cents ($0.75) 
2020 eighty cents ($0.80) 
2021 ninety cents ($0.90) 
2022 one dollar ($1.00) 
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Full time employees still in progression on the effective date 
of this agreement shall receive the above contractual 
increases and shall be paid no less than what they are 
entitled to in accordance with Article 41, section 2 below. 

Section 41.2. Full-time Wage Progression  
a. No employee shall be required to complete a full-time 
progression more than one time even if he or she transfers 
between full-time jobs except as set forth in this paragraph. 
The sole exception is when an employee is awarded a 
package car or feeder driver job and has not previously held a 
full-time job which includes driving duties. In such event, 
the employee shall have a break in rate equal to the 
employee’s current wage rate until six (6) months from the 
date the employee entered the job. The employee shall then 
go to the prevailing top rate. A part-time air driver who has 
completed the Article 40 progression bids a full-time inside 
job and then a driver job within two (2) years shall have the 
same break-in period.  

b. The progression for employees entering a package car 
driving, feeder, or other full-time job (other than an air 
driver or a job covered by Sections 3 and 4 below) position 
after August 1, 2018 shall be as follows:  

Start  $21.00 
Twelve (12) months  $23.00 
Twenty-four (24) months $24.00 
Thirty-six (36) months  $28.75 
Forty-eight (48) months Top Rate 
Part-time employees on the payroll as of July 31, 2018 who 
subsequently are promoted to full-time employment under 
this paragraph shall be red circled until such time as the 
calculated progression rate exceeds that rate. The transfer 
date shall become his/her full-time start date for purposes of 
applying the above progression.  

If a part-time employee bids to a full-time position and the 
top rate of the classification is less than his/her current rate, 
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the employee shall be placed at the top rate of the new 
classification immediately.  

This Sub-section shall supersede any provision to the 
contrary in this agreement.  

Employees in the Article 41 Section 2(b) progression of the 
prior Agreement as of the date of ratification shall be slotted 
into the new progression above.  

Section 41.3. Full Time Inside Combination 
Employees Wages  
The rates in this Section shall not apply to any full-time 
inside jobs guaranteed in Article 22, Section 2 created prior 
to August 1, 1997. Rather for employees entering those jobs, 
Article 41, section 2.b. above shall apply.  

Part-time employees whose rates are higher than those set 
forth below who bid into a full-time inside job covered by 
this Section shall be paid their current inside wage rate plus 
the general wage increases.  

Other part-time employees who bid into a full-time inside 
job covered by this Section shall be red circled at their 
current wage rate until such time as the calculated 
progression rate set forth below exceeds that rate. The 
transfer date shall become his/her full-time start date for 
purposes of applying the progression set forth below. A part-
time employee shall not lose the red circle protection 
provided by this paragraph as a result of transferring from 
one full-time inside job to another full-time inside job. 

Start $16.00 
Twelve (12) months $17.00 
Twenty-four (24) months $18.00 
Thirty-six (36) months $21.00 
Forty-eight (48) months Top Rate  
The Top Rate shall be $30.64 plus the general wage 
increases provided in Section 1 above. 
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Employees who are in progression as of the date of 
ratification, shall be slotted into the above progression. 
When the progression is completed for these employees, the 
employee shall be placed at the then current top rate and 
shall thereafter be eligible to receive the general wage 
increases beginning on the next date specified in Article 41, 
Section 1.  

Full-time employees who bid into a full-time inside job 
covered by this Section shall be paid in accordance with their 
full-time seniority date. Full-time employees with four (4) or 
more years of full-time seniority who bid into a full-time 
inside job shall be paid the top current rate of the 
classification.  

Section 41.4. Full-time Wages for Article 22.4(b) 
Job 
Part-time employees whose rates are higher than those set 
forth below who bid into a full-time 22.4(b) job covered by 
this Section shall be paid their current inside wage rate plus 
the general wage increases. 

Other part-time employees who bid into a full-time 22.4(b) 
job covered by this section will be red circled at their current 
wage rate until such time as the calculated progression rate 
set forth below exceeds that rate. The transfer date will 
become his/her full-time start date for the purposes of 
applying the progression set forth below. A part-time 
employee shall not lose the red circle protection provided by 
this paragraph as a result of transferring from a 22.4 (b) job 
to a full-time inside job covered by either Article 22.2 or 
22.3. 

Start    $20.50 
Twelve (12) months  $21.25 
Twenty-Four (24) months  $22.75 
Thirty-Six (36) months  $25.00 
Forty-Eight (48) months                 Top Rate 
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The Top Rate shall be $30.64 plus the general wage 
increases provided in Section 1 above. 

Any part-time employee having performed package car work 
filling vacancies during the vacation period and/or during 
peak season shall be treated the same as if entering a RPCD 
job under Article 41, Section 2 (b) for progression credit and 
red circle purposes. 

Full-time employees who bid into a full-time 22.4(b) job 
covered by this Section will be paid in accordance with their 
full-time seniority date. Full-time employees with four (4) or 
more years of full-time seniority who bid into a full-time 
inside job will be paid the top current rate of the 
classification. 

Section 41.5.  Package Car with Pup  
The Employer agrees to pay an additional ten cents ($0.10) 
per hour when a package car driver operates a package car 
with a Òpup.Ó  
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Section 41. 6. Classifications  
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ÒStep-UpÓ Guarantee applies to all of the above. For work 
up to 4.0 hours at a higher classification, he/she shall receive 
four (4) hours guarantee at his/her rate. For work in excess 
of 4.0 hours at a higher classification, he/she shall receive 
eight (8) hours guarantee at the higher rate.  

ARTICLE 42. UNIFORMS 

If an employee is required to wear any kind of uniform as a 
condition of his/her continued employment, such uniform, 
except shirts, shall be furnished and maintained by the 
Employer, free of charge, and worn at the standard required 
by the Employer. The wearing of hats and ties is optional 
with the employee.  

The Employer shall supply both a lightweight uniform for 
summer and a heavier uniform for winter. Each employee 
shall be issued six (6) pairs of trousers and ten (10) shirts. 
The employee shall be allowed to select his/her choice of 
shirts and trousers in any combination from short sleeved 
shirts, long sleeved shirts, shirt jacs, light trousers and heavy 
trousers.  

Short uniform trousers shall be provided as an option for 
package and feeder drivers at no cost to the employee. Such 
shorts may only be worn in compliance with uniform and 
appearance standards established by the Employer.  

Wearing of the uniform other than during working hours is 
prohibited. Employees exercising the short pants option can 
wear either the shorts or the shirt to and from work, but not 
the entire uniform.  

Employees shall be allowed to wear the most current safe 
driving pin on their shirt pocket and the company approved 
Local 705 miniature Teamster logo pin on their left front 
collar.  
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ARTICLE 43. PREMIUM SERVICES 
(reserved) 

ARTICLE 44. SENIORITY 

Section 44.1. Seniority Rights  
Employee seniority, and not the equipment, shall prevail for 
all purposes and in all instances. Seniority shall be broken 
only by discharge for just cause, voluntary resignation, more 
than two (2) years lay-off, or if the employee fails to report 
to work for three (3) consecutive working days and does not 
properly notify the company by the beginning of his/her 
start time on the fourth (4th) day. In the event of a lay-off, 
an Employee so laid off shall be given two (2) weeksÕ notice 
of recall, mailed to his/her last known address. Unless 
physically unable to do so, an Employee must respond to 
such notice within three (3) days after receipt thereof and 
actually report to work in seven (7) days after receipt of 
notice unless otherwise mutually agreed to. In the event the 
Employee fails to comply with the above, he shall lose all 
seniority rights under this Agreement.  

Employees hired to fill vacancies during the vacation period, 
or hired only for peak season (October 1st through the 
second full week of January) shall not be entitled to seniority. 
No new Employees shall be hired if Employees on the 
Seniority list are available at adjoining Centers and willing to 
perform the work. Part-timers who have worked to fill 
vacancies in the package car or feeder classifications, who 
successfully bid into a permanent opening, shall have all days 
worked filling vacancies during the twelve months prior to 
the first day worked on the bid job deducted from the 
applicable progression. It is understood that the filling of 
vacancies in the feeder classification occurs in the Peak 
season only. 

All employees hired to perform bargaining unit work shall 
pay union dues in the same manner as seniority employees of 
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the collective bargaining unit. Upon attaining seniority an 
employee shall be required to pay the Union initiation fees.  

Section 44.2. Probationary Employees -Orientation 
Meetings  
a) A probationary employee shall work under the provisions 
of this Agreement but shall be employed only on a forty (40) 
working day trial basis, during which period he/she may be 
terminated without further recourse; provided however, that 
the Employer may not terminate or discipline for the 
purpose of evading this Agreement or discriminating against 
Union members. After working forty (40) days within a 
ninety (90) consecutive day period, the employee shall be 
placed on the regular seniority list, and his/her seniority date 
shall revert back to the first day of the forty (40) day period 
in which the employee gained seniority. 

b) Attendance at orientation meetings, not to extend beyond 
three (3) days, shall not count as working days. People 
attending orientations shall be paid a daily rate of ninety 
dollars ($90.00) for full time and fifty dollars ($50.00) for 
part time.  

c) Business agents shall be permitted to attend new 
employee orientations for the sole purpose of talking about 
the benefits of Union membership. The Employer agrees to 
provide the Local Union at least one weekÕs notice of the 
date, time, and location of such orientation. The Business 
agent shall give the Labor Relations Manager forty-eight 
(48) hour notice of attendance. 

Section 4 4.3. Posting List  
A current list of employees arranged in the order of their 
seniority and hiring date shall be posted quarterly in a 
conspicuous place at each Center.  

Copies of the lists shall be sent to the Union on the first 
work day of the calendar quarter.  
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The Employer shall not post or make available for viewing 
in the work place any employeeÕs social security number or 
home telephone number.  

In areas where bidding systems require both a signature and 
a phone number, an employee shall have the option of 
providing his/her phone number privately to the person 
controlling the bid.  

Section 44.4. Lay Offs  
The Employer shall make an effort to reduce assigned 
overtime in any classification where employees may be laid 
off.  

Full-Time  

When it becomes necessary to reduce the working force in a 
classification, the employee in that classification with the 
least amount of Company Seniority shall be laid off first. For 
the duration of the layoff the employee shall have one choice 
of the following options.  

1. a) If a full-time feeder driver is laid off he/she may 
exercise his/her company seniority in the same 
classification and displace the employee with the least 
amount of full- time company seniority in the classification 
on the following Monday in Local 705Õs jurisdiction. 

b) If a full-time package car driver is laid off he/she may 
exercise his/her company seniority in the same 
classification and displace the employee with the least 
amount of full-time company seniority in the classification 
on the following Monday in Local 705Õs jurisdiction. 

c) If a full-time Article 22.3 combination employee is laid 
off, the employee performing the job being reduced may 
exercise his/her company seniority and displace the full-
time combination employee with the least amount of 
company seniority at their location, if qualified. (The 
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Letters of Understanding 

1. Special Operation Weeks – Affected Inside 
Employees  
In January of each year the Employer and Union shall meet 
and agree on weeks during the year that may require special 
operations.  

Affected Full Time Inside and Full-Time Combination 
Employees  

During special operation weeks affected full time inside 
employees shall be offered available work to fulfill their daily 
guarantee as well as their weekly guarantee (except for the 
weeks of Christmas and New Year). Start times and work 
assignments may be changed due to the special operation 
needs. Not less than one week prior to the agreed to special 
operation week, affected full time inside employees shall be 
offered available work and start times in seniority order 
within their building. Employees shall indicate their 
selection on a form provided by the Employer.   

Affected Part Time Inside Employees  

If no work is available on a shift in a special operation week, 
affected seniority part time employees shall be offered work 
on other shifts in their building. Part time employees who 
sign up for such work shall work as directed on the shift 
selected. They shall have seniority among themselves. Not 
less than one week prior to the agreed to special operation 
week, affected part time inside employees shall be offered 
their options within their building in seniority order. 
Employees shall indicate their selection on a form provided 
by the Employer. 
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2. Ninety (90) Minute Gap Review 
The Employer shall periodically review full time 
combination jobs that have over an hour break between 
segments and where possible shall reduce the gap. 

UPS/Local 705 Dues Payroll Agreement 
1. At the end of each month, UPS advises the Union 
of   how much money was deducted from member/applicant 
payroll deductions during the current month. The Union 
then provides UPS with a monthly listing of how much to 
deduct each payroll period on each member based on the 
following criteria. 

2. A joint Local 705/UPS Dues Committee agreed to this 
process for all dues deductions. The maximum weekly catch 
up rates shall be tied to the member’s monthly dues rate plus 
assessment without regards to full time or part time status. 
The assessment rate is tied to full-time part-time status as 
noted below. If a member is current, the standard weekly 
deductions shall remain one-fourth of the member’s monthly 
dues plus assessment rate. 

 Monthly Dues/  Standard Weekly  Maximum Weekly  
 Assessment  Rate Deductions  Deduction 
 
$26.00 or less $6.50 $13.00 per week 
Over $26.00 through $40.00 Over $6.75-$10.00 $20.00 per week  
Over $40.00 through $50.00 Over $10.25-$12.50 $25.00 per week  
Over $50.00 through $60.00 Over $12.75-$15.00 $30.00 per week  
Over $60.00 through $70.00 Over $15.25-$17.50 $35.00 per week  
Over $70.00 through $80.00 Over $17.75-$22.00 $40.00 per week  
Over $80.00 through $90.00 Over $20.00-$22.50 $45.00 per week  
Over $90.00 through $100.00 Over $22.50-$25.00 $50.00 per week 
Etc. 
 
3. The IBT Constitution sets the monthly dues at 2 !  times 
the member’s hourly rate (rounded to the nearest whole 
dollar) for all members earning in excess of $11.00 per hour.  



















NOTES




	prep_5

