
LOCAL 705
T.ofB.I .
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LOCAL 705, INTERNATIONAL BROTHERHOOD OF TEAMSTERS
PENSION PLAN

Dear Par t ic ipant :

In 2004, the Federal Government enacted legislat ion that requires pension plans such as oLrrs to provicle
part icipants ar-rd others related to the Plan with funding infbrmation about their plans. Yor"r wi l l  receive
this annual lunding notice in the mail  short ly. This letter is an explanation of some of the irrportant
inforrrrat ion contained in the notice.

How Our Plan Works

To help you understand the Plan's current funded status, i t 's helpful to understand how the Plan works.

Part icipants working today are earning benefi ts. Benefi ts accrue based on the number of pension
credits you earn before retirement and the rate(s) for each period of accrual. Some of those
benefi ts wi l l  not be paid unti l  many years in the future. Other part icipants are already col lect ing
benefi ts, and may continue col lect ing benefi ts for many years.

Employers contr ibute to the Plan on your behalf based on your col lect ive bargaining agreement.
Contr ibutions are "pooled" and invested. Contr ibutions and investment earnings accumulate;
these are the assets of the Plan. These assets are then used to pay benefits to participants and
other beneficiaries as well  as pay administrat ive costs.

Since some of the benefi ts being accrued today wil l  not be paid for many years, i t  is not
necessary to have al l  of the money today. However, the goal is for the Plan to have enough
money to pay ret irement benefi ts both now and in the future. In addit ion, the Pension Benefi t
Guarantee Corporation (PBGC) guarantees certain pension benefi ts. The PBGC's maximum
guarantee is $' l  ,072.50 per month i f  you have 30 years of credited service. This means that you
wil l  receive a pension regardless of the Plan's Funded Status.

F'unded Percentage

Thc "Ftrntletl Perc'uttcrgc" is one measure of the Plan's progress towards the goal of having enough

lnoney tcl pay retirement benefits both now and in the firture. It tneasures the assets the Plan has now

against  the current value of  benef i ts already accrued. l t  does not take into account benef l ts that  wi l l

accrlle in the future. nor does it take into account income fiom fr-rture contributions.

Funding a pension plan is l ike buying a home. You l ikely take out a mortgage loan to pay for the home.
As you make mortgage payments, your equity in your home (the port ion of the home that is "yours")

grows.

fhe "Funded Percentage" is l ike your equity in the home. While the goal is to ult imately own your home
(a Funded Percentage of 100% or more), the amount of equity you have in your home today does not
indicate your abi l i ty to meet that goal in the future.



' l -he 
t l t fect  of  Interest  Rates

wl let tcvcr l '  ) 'Ott  savc l l lo l ley to pay an obl igat ic ln i r r  the f i r ture,  t l re interest  ratc lhat  you canr on \ , ,our.savi t tgs is Very i t t lPol ' tat t t ,  at tc l  i t  Lreconr. ,  , ror*  inrportant the longcr you ha'c t '  save. Tlre 5ighcr thcl 'c t t t r t l  o l l  voLlr  savi t rgs,  t l re less I1- loney you u' i l l  neecl  today to accunrulate t l ie same arrr . r ' t  in t5c 1ut i r r .c.- f l l is  
is  i t ls t l  t r r te f i r |  a petrs ion plan thi t t  i r rvests n.rorey today tc l  pay t re 'e6ts tar  into rhe t i r turc.

- l ' l tc  
Pt ' t ts i t l l l  I ) latr 's  actuat 'v assLlnles (ancl  Fecleral  la iv al lou,s the actuary to rnake this assu'pt i . r r )  that .o\  er  the l t lng-tertr t ,  the Plan's investments wi l l  return 7 .500,1,  pe t .  year.  The pcnsic ln l ) larr  uses

l l r t l t l rssiol la l  i t tvest t r tent  n lanagers to invest Plan assets.  These prol 'essionals consic ler  t5e perrs iorr  p la '  t .bc i t  lot tg- tc l ' r l  i t t t 'cstor ar lc l  they have aclv isecl  the Trustees accolc l ingly.  LJsing this l . rg- tcr ' r  i r tcr .estt 'et t t t ' t t  asst t t t tpt i t l t l  o l -  7.50') 'n.  t l re Plar i 's  f i rndecl  percc. l tag e is 70.241,o.

' l 'hc " l i r r tc lecl  
ct t r retr t  l iabi l i ty  perceutaue" r . r ,h ic l i  lv i l l  bc c l isc losecl  in the f i rncl i r rg not ice yoLr.  r . r , i l l  bercceir  i l lg s l tor t ly '  is  reclLr i recl  by stat t r tc to ber vnluecJ at  a current market rate ol-  retLrr ' .  T 'h is ratc u, i l l  becl i f i "ercnt  each year,  s ince i t  is  based on recent boncl  rar tes.  The recluired inter-est  rar te is currcnt l l ,  6,1g(f i , .on  th is  bas is .  the  P lan 's  funded percentage is  60 .93%, .

In t l laking this ct l t t lpar isol l ,  we are t t t l t  suggest ing t l iat  the Plan acturary 's 7.509, i ,  ipterest  r . . te assu'rptr . '
is  r ight  ancl  thc 6 ' lv l '  i t t terest  rate i tnpoi .a uy the statute is i .vrong. we i i re s i rnply s5.u, ing t l rat .  i 'ca lc t t la t ing  t l te  cos t  o f 'pay ing  pe t ts ious  in  the  f i i tu re ,  the  arnount  o f 'e i rn ings  on  the  p lan ,s  in 'es t r . r - rc ' t s  i s
cr i t  ic :a l  l t '  i  rnoortant.

l - - _ - _ _ - _ . _ -

I  PLEASE NOTE!
i i

I

i 
'  

l l:,t11,1-continues 
to meet minimum government funding regulations. As the Trustees of ji your Fund, we work with professional advisors (i.e., actuaries, consultants, investment It '

i  a d v i s o r s -  a n c l  l e n a t  a r l w i c r r r e \  f n  d n ' n r ^ ^  ^ * r  : * - r - * ^ - ^ 1  
-  

- : - ' - - - : "  Ii  adv isors,  and legal  advisors)  to  develop and implement  a sound funding pol icy,  inI

i  accordance with government funding standards.

i 
'  oYg.t the last few years, the market value of the Plan's assets has increased nearly $1g0

j  mi l l ion  ( f rom $g1g mi l l ion  on January  1 ,2003 to  $1,0gg mi l l ion  on January  1 ,2006) .
j  '  We are committed to the f inancial  stabi l i ty of  our Plan now, and in the future. we wi l l
i  :: l t i . l .u" to monitor the Plan's f inancial condition carefully to maintain the plan,s future
i  stabi f  i ty.

I r r  Clos ing

-[ ' ]rc 
l ' .c,1 705' I t l tc.natiorral IJrothet 'hoocl of Tearrrsters Pension plan is clesigneci to proviclc 1,.u *, i t l rt 'ettrcttrct l t  incottre t t)  reward you fbr your service. Along rvith Social Securit1,". 'c l  persoral sa' i 'gs. t l ie.Plat l 's pettsion [ ' relrcft ts arc at l  i r trpot ' tar]t  paft of helping you real ize your ret irenrc't  goals. we .rccol l l l l l i t ted to protect ing thc lor tg- tcrnr  f inar ic ia l  s tabi l i ty  J- ih*  prr , . ,  and the pavnrent  ot ' 'e 's i t l '  [ rcr rc f j tsto al l  currcrrt  ancl f  rr tur.e l tensioners.

l 1 ' vor r  l ra r ,c  c lucs t ic lns  about
thc  F  r rn r l  A t l r r r i l r i s t r . i r to r -  rvh t l

S ince  re  11 , .

[ ]oarcl  o 1-- [ - rustee :s

1 5 5 f 1 ; l r  I  0 . 1 { ) " , \  ( } l . l

th is  l c t te r  o r  thc  annuet l  f i rnd ing  t to t i ce  L rpor l  recc ip t .  r r t - r r r  c2p  cu l l  o r . rv r . i t c  t .r 'r ' i l l  prescnl your quesrion to the Boarcl oi- ' l-rustces.


